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Supporting Progression out of Key Stage 5 

Commitment 

Members of the Care Leavers Progression Partnership (CLPP) are committed to offering every child 
in care / care leaver an outstanding service which will maximise their progression opportunities as 
they leave Key Stage 5, into employment, training, further education or higher education. 

What does this advice and guidance service look like? 

General IAG and Wider Support 

 Priority access to impartial careers/employability advice and guidance from qualified, 

experienced staff, at least one 1:1 interview per year, preferably two 

 Encouragement to commit to attending and contributing to PEP meetings, to discuss future 

plans and identify any support required 

 Ensuring the young person is aware of the wider student support on offer in KS5, for 

example enrichment, health, wellbeing, and personal support, and encouraging them to 

make use of it 

Further/Higher Education and Finance 

 Support and advice through the UCAS process, or to apply for other further 

education/training courses 

 Advice on financial support available, including clarity about what the LA will offer 

 Encouragement and help to attend university finance presentations 

 Encouragement and help to attend university open days 

 Encouragement and help to attend relevant university outreach activities, including those 

relating to the application process 

 

Preparation for Employment 

 Supported access to job, graduate scheme and apprenticeship searches 

 Meaningful and relevant work experience and voluntary placements assistance. Support in 

keeping an accurate record of the experience to refer back to 

 Support and help in CV preparation 

 Supported access to online resources and vacancy details, which should be targeted and 

specific to need 

 Interview tips, techniques and practice, including encouragement to attend interview 

technique workshops with employers 

 Support with applying for jobs, including help understanding job adverts/job requirements, 

and tracking progress 

 Targeted direct communication to advise about trips/guest speaker events related to the 

young person’s possible career path 

 Support for young person to develop IT skills to aid job application processes  
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 Encouraging the young person to access the National Citizen Service to expand on 

communication skills, personal development and commitment  

Suggested timeline of support for those aged 17.5yrs: 

 When young person is aged 17.5yrs, or during their 2nd PEP/Pathway plan meeting, 

discussion with young person around changes at 18yrs  

 Young person flagged with local job centre Care Leaver Lead  

 Meeting arranged with local job centre Care Leaver Lead and young person to start support 

plan  

 Young person turns 18 and is clear on changes/applications to be made 

 PA to check with local job centre Care Leaver lead that all support is in place, all evidence 

provided, and claim resolved 

How is this different to what all students receive? 

The relationship between staff and the young people is key to the success of this offer. It is not 
enough to simply make the young people aware of what is on offer to them. They must be 
supported on an ongoing basis, and encouraged to take up the offers. Records must be kept of what 
they have received/taken up through a checklist system, and follow-up is essential. 

What is offered to these young people should not be generic, extra effort must be made to ensure it 
is bespoke and meets their specific needs. 

Written permission must be obtained from the young people to share data about their engagement 
with this offer between institutions, and the local authority, as they go through transition phases to 
ensure consistent support. 

 

Agreement 

As a member of the CLPP, we will endeavour to ensure, where relevant to our institution, that every 
child in care / care leaver in Kent and Medway receives the offer as detailed in this document, and 
we commit to tracking and sharing data about this engagement with CLPP institutions, where this 
has been agreed by the young people. 

 

Signed……………………………………………………………………………. 

 

Name……………………………………………………………………………… 

 

Job Title………………………………………………………………………….. 

 

Institution………………………………………………………………………. 

 

Date……………………………………………………………………………….. 


